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«K

^FT $ 3F^Rt WHT^ R^td

3T W$«U4I ^T^FFT HWWoWH, RT

^ich : ’^cK

-o^/ov?o^

tiHd^

?ft [d^Ki^ci^yrr (Ri4T) ?°ox
    i-^W/^-WM^II/Sn^/ /?osfr W'k^T ^IH fd^^oqq^

 (fW) SlfM^FT, ?ooX (BR ^ooX^H^RI^s* 3<ftrf^FT*Hich ?  
HK arf^R-MHl-oill chdH ? ^TT (^T) "Sft •cbV'qid sn^^TT stf^cbUMT c|lM< ^><H ?ft 

   
WIH fe^do4^IT, (ftl^f) oild^FH uMu ^diy^T RR^H ^FTR ’cb^dl^ 

  
3fcR 3=n%?T. cFirfa; u^R^dld $ft ui^m wth (M) ^d^NR ^farfr 
H¥R Wf Bfatft cfcWa 3TTt. RT.R^T ^Idld^, W <sis4U 3^fTRT?<?l<^ '^uRd  

 
5b^i<+> ^4/?o^ TJEJt R{o$tf aMl^H fbMi=b £A3O\3/^O^ ft.oVoK/^oR* tfcfr RR^I 

    
RuRlM! 3WMJ|R Rfacft wit $ft ^I^HI WTR RTW ?ft *1l{dldl

  
dlRudR RT f^RHII-c^l STcPfa 'SldtrlRiilRfW (Dialysis Technician), RR-cF RT McJIdte R^ttfi 

  
=b-0?n RR*R cb(ld 3n%.

  
(^) ^TT RR'MHiHI -SI^Riti (Dialysis Technician),

(XFSR ^H-Hdisik ^ndl RRrdl RdichNUKH 

?. oqioqi :-
  RT RiR^HId ti<;*lR<1l< JtKI 3j^d d^rtdl, -

(R7) “SfftlRdH” '^1^ ?ft HlfWT WTH fd^^oddW (ftr^f) ^RdH, ?ooY. 

(HR ? o oY xH HSKI^ ’sb-Hi^h tX)
(M) “RSR chiJcbid srf^ctilfl” 3RpURHIcR

 
WI =til4cbl<l srf^cblD.
>o 

 “uRcft” RTRT Sltf ?ft Hlidldl HWR Wfr 3^RqHI-odl WTH
 

dcild 'fciVR’RT 3n^ft hR JI.
   (R) “H^TRRrfWltV’ RTRT.SPt H<s4 Rh4^|(1 ST^FTfl   (^) “ymumd” rtrt 314 niRRiRi’ RftRR Iwt hsqsR y^n 4>Rd 4<i3^i 

RRWTR (RbHM ^l^lld^ft) Rid I iillHRR rWRRft
 

di Rd iRcrfl 3FR cRul<Jl JI 3j Jdl. 
      (R) “M^fdRir’ rirt srf HiRRlRi m(Vi<S Rri HSaiR M<*M W<rfi M<lR3  Mcifccbl (few SWWsbMMI dilRlRjft) fe? WRA cdMl^fl HHdrd

rWt 3RR cJRiJIJ] a^fT.
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sriar:-
^TT RRqHH^K

. 0^)

' • .

R^ctdl'Wlcfl ’dtaclH.I’}-
O <5

reft 'M<r9?R> d^^iH 4Wtp?r.A (^PiHfw) fd^n ^ii^dlri 
d^^lH (■Sl’Mriftltl) 1ft M^dl l<ul 'Wsft 31 tiled; ft)c(l 

StlcRq IciyiRdIgA HT^RTbnVT tit^H^FT ffell
Cx 

ffer ^IT faq-MUrft! fc|^H itll^dld M^dl 3d|fu|
f^T WMYiW d^H ^TT fqqqidld W3! irldl 31’Hldl.

(dtft) HIHifiid 'f?JUlIcrl'MId K3xf T^UH [^>hh effa ’cjmImi 3FT*R W3?

fti^TT3itl’|c|’|. 3Trfftr
(dTT) i<H^-^ft3H|ii^t'5cdluf iridl ^itiidl. -' 

i ,

(X^) fohHM - ^TT^snft ■3>TJTO sn^r^TT 'al.l^ldld
3^f cHuq|-cii| 34^<-oill ftnicbltl 37W^fft^TT

(^R) 3rf^chdH °FT - ti^fd ^FWeT '5llft<ldld HHS
’ 4^Hlch^ 3^ cfc<u^|-cq| fediefcltl, <1^1^ yc(J|[ oqfdftcfd 3RT yctiftdltf

^^ctltitildl 34'Sdl’H ^fft^rr 3ft^7 HTflft, cf^T <l<s'l^ Mc|JifHld

(X) “5TWR” J-6UI^ H6KI\ ^1 l^rH.

(X) “ftf^d vftsjr’ ^rrar spf sft tii^i«ii bwt n^^a^rawr, ^nft ^T:^t 
f^erf W fd^4d 3i■Q.isl'Rn 31fach<u||gj\ tjuqid 3TTrlrft XXn",
3itiI 3i|^. 

. ;
X) “f^rg’■zrrsrr3^?fttiwiH ftr^f^rnftch4^i-^Hi

WF ^4RTWRT dtddl) ?O 4T [qpNHi-^l mPRi1^ dH<? 

chV^ld 3d|<*ldl chJ^ld Pl3s tiRdl 3THT STT^.
p) “[q^ctKlcqcft-^T ti^H” ’^TF^TT 3Tft 3^Pt^Hl-oqt chtfH 

' 3il<d<dl fe^^oqci’irilT, 3TOT 3H^.

3. -Sl^clRiti d^^l (Dialysis Technician),TC-RiRT Pi^+dt-

2ft ti^M fe^Kloqcit^IT, RF^rr 3ieq|<|<c[|(dlrl W TpdlqiVJI dq^l
(Dialysis Technician), RTRWftcf Pl^+dl tiPldlgft RWR 3Tf^WflftrTft^W 

PicbltHl-uqI 3TI^|<iq< rW dtqplr^l 3TTM RT fqpqHi-oq| PtPiq^ ’a TTTft^eft 3T^TT ^Kul

^{UTf-^TT oqqdl-oqi dHPl?^HI£p^wft^T.
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3WS^, wnft, 
 

' ,\3. mM^TWIh

^ZfESt Wr4l M<1M< dlHft&HI&fc Pn^ 5uqicl 3il<*icrqi

CMI'o4ll Rqqxfl-cqi V^W SU^I^I f^RTWTRH ^3? clMplI nMct^Rft^
 \3 . C\ • I  

qft^T^fT chi^iiqsfr H1-4^ =bHld ^Prf?T,c||(ofc|<1l ?{d. Rft^TT
 pPofe =blcll=lMl^?) [effort R^t^TT 'dcdluf '61^1 Mpl^rRyf «b<u| (5R 3h^q1 ?R) 3iRqi4 

<l(6<r»’ ^TTf^T Mpefto ^T ^RTT^ft TRTRlH^K^PrMI ^R^t Al^l’tf. cT^lfR,
 

cbldl^^ftrT (c||<ilcj 'cbltflclMteRO Rted Md) R^^TT 3?<fHR R5rfWR Rjtf R 

iR>on‘FRir<R[c(^tRRRlH<=bR=br<cdl R^R cdlxfl ttai tiHIkt dRURlR^T.

C. ilcl’cqi ^rRRRff cTPT3rauT:-
 -H^HIgll cloil^cdl Piftd 3T^t R RRff dto S^R^H 3n[u| rdl^lrfl RRudRf 

 
Rtpt qj-oqi cKdil. WR WR f^fR STlf^T ST^T 3nRr RPITRT^ft RWRT 3<|RR ^rR

 \3 ’ j

IdfidH, 1?, 1=1 fidH RR^RRRiRrdl RRTRftoT^-cdl RRRfcT rTFI^Sitidied.

R -totea 3ltiuq|-c[] 3iM^ddidl - '.'^ ■■
        RR^RT cdMI Piq<+dl’’*ll Rdi^ltf RRRR^ LRl3^=h Rft^R iRiRT Rltdld RR 

      
fdfditdHT RpRR di-©dl=b^ dl^d Wdl 3RTI^t. 3nf&T 3Rft RtRRt cdl-cdl Ryf tl^-cdl cbMIotMtcT

WI ^erfl SRCT^t

)1
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1. (7) These regulations may be called the Dialysis Technician (Group-C), 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is.no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 
’ *1 *

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Dialysis Technician (Group-C), in the Shree Saibaba Hospital 

of Shree Sai Baba Sansthan Trust under the said Act, as follows:-

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the............. :....2O25.
Outward No.3386 
Date-05/02/2026

& 
ir

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree. Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

» >
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3. Appointment to the post the Dialysis Technician (Group-C), in the Trust, 

shall be made by, nomination from amongst the eligible candidates, on the 

basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 

regulations.

1Op

12-^1
(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

“Competent Authority” means the Chief Executive Officer;

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(h) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(/) “Selection Committee” means the Employee’s .Selection Committee 

referred to in the Annexure-I .to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

/ ,
■i



Page | 3
10^

\

4. Age Limit.-

_(z) Lower Age Limit.- Not le&s than eighteen years of age. (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.-: Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and’ 

forty-three years of age (completed) for the persons belonging to the reserved 

categories.- The upper age limit shall be applicable as on the last date of 

submission of ■ applications to the trust,. as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

(i) possess a degree of Bachelor of Para Medical Technology 

(B.P.M.T.) (Dialysis) from a university; or B.Sc. in Paramedical 

Technology in Dialysis, or possesses a degree of B.Sc. in Physics 

or Chemistry or Biology with Diploma in Dialysis or Medical
c

Laboratory from a Medical College or an Institution recognised by 

the University;

(ii) possess an experience of working as a Dialysis Technician for not 
less than three years in a^reputed hospital; and

(Hi) have passed the MS-CIT examination.

6. Requirement as to. registration.- It shall be necessary for the candidate to 

possess the registration’ with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council on the date of his appointment and he shall 

continue to possess such registration during his entire period of service.
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8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified .by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

Chairman, Ad-hoc Committee,

, Shree Sai Baba Sansthan Trust (Shirdi).

1^3
7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.

e


